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St James’ Catholic Primary School 2022/23


	
	RESPONSIBILITY
	EVIDENCE
	ACTION REQUIRED



	1.
	There are policies and procedures in place in order for appropriate action to be taken in a timely manner to safeguard and promote children’s welfare. This should include a safeguarding and child protection policy that is updated annually (as a minimum), a staff code of conduct, procedures to manage concerns/allegations against staff and volunteers (inc. low level concerns) and appropriate safeguarding responses to children who go missing from education.
	safeguarding policy has been ratified by the governing body September 2022.
Staff code of conduct has been shared with staff October 2022. Lumen Christi policy is in place for allegations against staff and has been updated for low level concerns.

allegations against staff and volunteers
	Share allegations against staff policy with staff

	2.
	All staff are briefed on, and follow, the school’s adopted safeguarding and child protection policy
	Staff training on CP policy and weekly safeguarding briefings
Educare training
	

	3.
	Temporary staff and volunteers are made aware of the school’s arrangements for safeguarding and child protection and their responsibilities
	Louise Dore inducts all long-term volunteers. Should there be supply agency staff, there is provision to share information about class being covered as well as ensuring that the temporary staff is made aware of school procedures.
	How many has this applied to since September 2022?

	4.
	A senior member of the leadership team is appointed to the role of DSL
	Matthew Ingram, vice principal, is DSL
	

	5.
	There is at least one other deputy DSL appointed so that the school will have DSL cover whenever it is open
	Deputy DSL:
Angela Backen
Louise Dore
John Lloyd
Keeley Robinson.
	

	6.
	The role of DSL and deputy DSL is explicit in role-holder job descriptions and that they undergo formal training every 2 years
	There is a DSL job description within the employee folders of all DSLs
	LD to ensure that there is a DSL job description in KR’s folder.

	7. 

	SSC/Board members have awareness and support of DSL role – they are sighted and approve the Job description.  There is clear consideration given to the time and resource needed for the DSL role.

	Nominated SSC member is aware of the role of DSL and takes an active interest - she is lead of the safeguarding sub-committee meetings
	

	8. 

	Staff have received annual training (together with regular updates as needed) on safeguarding issues, which includes child protection, early help process and online safety
	Annual training
Educare
Weekly staff meeting,
SSC meetings
	

	9.

	Staff/volunteers inc. SSC representatives safeguarding training at induction

	Louise Dore inducts all new staff/volunteers
	Were we to have a new parent rep on the SSC, LD to lead induction.

	10.

	Safeguarding is integrated into a broad and balanced curriculum that teaches children about safeguarding in such a way that the pupils know how to keep themselves safe
	working with LC schools to ensure that PSHE/Ten Ten links to safeguarding
	Work with local schools to make explicit links that evidence the curriculum’s approach to safeguarding

	11.
	There is a whole school approach to online safety that is set out in the school’s policy
	Online safeguarding is part of the computing programme of study.
	JL to ensure that, on the school website, parents can see how the school teaches keeping safe online.

	12.
	The school contributes to multi-agency working in line with statutory guidance Working Together to Safeguard Children 
	DSLs will attend CIN, CP and strategy meetings as requested.  The school works with both Worcestershire and Birmingham Early help teams as appropriate.
	

	13.
	The school systems in place adequately capture the views of pupils and parents
	Teams questionnaire for parents after Spring term parental consultations 2022
EDURIO questionnaire for parents – June 2022
Teams questionnaire for children – March 2022 and any issues were addressed at an individual/class level
Keeping safe online quiz set by John Lloyd for Y2 upwards. Trends were identified and subsequent lessons/input for classes who scored poorly on specific questions –e.g. sharing passwords
	Need to revisit the quizzes for children in Spring 2022 

	14.

	The Section 175 – Safeguarding Self-Assessment Tool annual response is completed annually by the April deadline set by the BSCP.
	This is completed by Louise Dore and checked by Matthew Ingram and Angela Backen
	

	15.
	The SSC understands the Section 175 Assessment, and utilises it to ensure effective procedures are in place and that progress against the action plan is reported to and monitored by the full SSC
	The SSC safeguarding subcommittee have a copy of the completed 175 and are led through the findings in a subcommittee. 
	

	16.
	A designated teacher with relevant qualifications and experience has been appointed to promote the educational achievement of looked after and previously looked after children 
	Matthew Ingram is the designated teacher and has received training for this role.
	

	17.
	The designated teacher for looked after and previously looked after children is appropriately trained and receives ongoing updates.
	Assurance visit from the head of the virtual school took place in Summer term 2022.
	

	18.
	An annual report is received by the SSC from the designated teacher for looked after and previously looked after children and it acts on any issues that the report raises.
	Annual report shared with SSC subcommittee annually.
	Report for last academic year due Autumn 2 2022

	19.
	The safeguarding and child protection policy includes procedures to minimise the risk of child on child abuse and set out how allegations will be recorded, investigated and dealt with and how those affected will be supported
	section 17 of CP policy
	

	20.
	The safeguarding and child protection policy available publicly either via the school website or by other means
	Policy is available here.
	

	21.
	All staff at the school have signed to confirm they have read and understood at least Part 1 of KCSiE
	Yes – Microsoft Forms confirmation.
	

	22.
	Appropriate staff have signed to confirm they’ve read and understood Annex A of KCSiE
	Yes – Microsoft Forms confirmation.
	

	23.
	The school’s safer recruitment procedures ensure that appropriate checks are carried out in respect of applicants and prospective volunteers working with children
	Yes.  Safer recruitment training is up-to-date and includes online searches.
	

	24.
	At least one person on the SSC received Safer Recruitment training and  their accreditation is up to date
	AB, MI, LD, LS, JM all have safer recruitment accreditation.
	

	25.
	The school’s Single Central Record is up to date, compliant with the requirements of KSCiE and, as a matter of best practice, checked half termly for accuracy by a member of the SLT
	Ellen Osborne has visited to check compliance.
	Needs to be checked by LD before half term

	26.
	Online checks for potential employees, prior to interview

	We are following Lumen Christi proforma for this – used for appointment of cleaner
	Speak to HP to clarify procedures 

	27.
	There are examples of where immediate action was taken to tighten up safeguarding arrangements as a result of any deficiencies or weaknesses that have been identified.
	Vulnerability identified with resignation of ASC staff – new staff trained.
Parental concern about staffing of a gate – gate now staffed in morning.
	

	28.
	The school can demonstrate where school practice has been changed as the result of published serious case reviews, domestic homicide reviews or lesson learnt reviews
	Serious case reviews are part of the school’s safeguarding training.
We use NSPCC and Birmingham safeguarding trust.

	share with staff SCR from Birmingham safeguarding – asthma

	29.
	The school has appropriate online filtering and monitoring systems in place
	The school uses SENSO filtering services.
SENSO configured to sent alerts of serious violations to SLT
Weekly SENSO violation reports
Monthly SENSO reports shared with SSC sub-committee
	

	30.
	The school is meeting its statutory duties in respect of PREVENT
	Face-to-Face training from MI, who has had wrap training, in Summer 2022.
PREVENT training on Educare for all staff
	chase deadline for Educare training.

	31.
	The school ensures that relevant staff have due regard to the data protection principles in respect of sharing information for safeguarding purposes
	Data protection training via Educare
Hollie Parrish advises the school if there is any form of data breach.
	

	32.
	The school holds child’s name, address, two emergency contacts, date enrolled and details of previous school on record
	Yes. In every child’s files and on Bromcom
	Ensure Bromcom has two numbers for every child.

	33.
	The school sends pupil files to new schools via CTF and secure transfer within five days of confirmation of being taken on roll elsewhere
	Yes. 
All safeguarding docs sent by PDF or through CPOMS school-to-school 
	

	34.
	The school has safeguarding assurance statement and relevant documentation published on their website
	Yes.
	Publish this after signed – set a date for Spring 2023

	35.
	Staff have an awareness of the potential impact of Domestic abuse on children
	Training in autumn term
AB and MI have had training on Encompass. Both ave access to ECINS
	

	36.
	Staff have awareness of the potential vulnerability of children who are (or perceived to be) LGBTQ+

	Training in autumn term, as part of new KCSIE 2022.
	

	37.
	The school considers online safety risks in all strategic decision making

	Yes – and will take consultation in future decisions.
	

	38.
	There is evidence of education and a culture to prevent Child on Child Sexual Violence and/or Harassment

	Staff training  and curriculum.  Catholic Ethos – children know what is acceptable and who to go to.
	

	39.
	Staff are aware of behaviour indicating involvement in serious youth violence/CCE

	Training in September 2022
	

	40.
	Staff are aware and understand of the role of the Appropriate Adult and requirement to inform Principal re: S47/Police enquiries/investigations

	https://www.gov.uk/government/publications/pace-code-c-2019/pace-code-c-2019-accessible 
	

	41.
	Risk assessment processes and procedures are reviewed annually by the SSC, including a review of all outstanding areas for curriculum activity
	Louise Dore has completed her Education Visits training updates July 2022
	Risk assessment procedures are being rewritten by Louise Dore.  



Assurance Visit Undertaken By: 	Linda Southerton
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Lumen Christi Catholic Multi Academy is a private company limited by guarantee, with charitable status,
registered in England and Wales (company number: 09471525) and whose registered office address is at
St. Thomas Aquinas Catholic School, Wychall Lane, Birmingham B38 8AP.




